








Section 6.3: Composition of the Board of Directors. Along with the Officers listed in Section 6.2 
of this Article, the Board of Directors shall also include the Vice President of Administration & 
Finance, Vice President of Communication Strategy, Vice President of Community & 
Belonging, Vice President of Membership & Engagement, Vice President of Education & 
Professional Development. All Core Leadership Areas established by SHRM shall be represented 
by the Board of Directors. Should new Core Leadership Areas be established by SHRM, those 
shall be represented by current Board members of the Chapter until a new Director position is 
created and elected according to procedures specified in Section 6.5 of this Article. These shall 
constitute the governing body of the Chapter. The Director of Membership must be a current 
member in good standing of SHRM throughout the duration of his/her tenn of office. If the 
Chapter has a designated Certification Director role, the person holding this role must be a 
current member in good standing of SHRM and SHRM certified. 

Section 6.4: Qualifications. All candidates for the Board of Directors must be Practitioner or 
Vendor/Consultant members of the Chapter in good standing at the time of nomination or 
appointment and for their complete term of office. Per SHRM Bylaws, the President must be a 
current member in good standing of SHRM throughout the duration of his/her term of office. The 
Chapter also requires that the President-Elect be a current member in good standing of SHRM 
throughout the duration of his/her term of office. The Chapter further encourages that each Board 
member be a current member in good standing of SHRM throughout the duration of his/her tenn 
of office. 

Section 6.5: Election - Term of Qffice. Board members shall be elected by the members at the 
annual meeting of the membership from the proposed slate of the nominating committee 
appointed by the Board of Directors. Each elected Officer and Director shall assume office on 
January I following his/her election. Officers shall hold office for one year or until his/her 
successor is elected and takes office. Directors shall hold office for two years or until his/her 
successor is elected and takes office. Officers and Directors may not be elected to serve more 
than two (2) consecutive tenns in the same position and may serve in no more than three (3) 
Director positions before selection as President-Elect. 

Section 6. 6: Vacancies. Any vacancy in the Board may be filled for the unexpired term by 
appointment of the President with the consent of the Board of Directors. 

Section 6. 7: Quorum. A simple majority of the total Board of Directors shall constitute a quorum 
for the transaction of business. The act of a majority of the Board of Directors present at any 
meeting at which there is a quorum, either in person or by conference call, shall be the act of the 
Governing Body, except to the extent that applicable state law-inay require a greater number. In 
addition, the Board may act by unanimous written consent of all voting members. 

Section 6. 8: Board o.f Directors' Responsibilities. The Board of Directors shall transact all 
business of the Chapter except as prescribed otherwise in these Bylaws or other governing 
instruments of the Chapter. A Practitioner member or Vendor/Consultant member in good 
standing may request the President to place on the agenda of the next regular Board of Directors 
meeting any action for consideration by the Board of Directors. 





such other powers and perform such other duties related to administration as the President may 
determine. 

Section 7.4: The Vice President of Membership & Engagement. The Vice President of 
Membership & Engagement shall appoint the chair(s) of the Membership Committee(s). He/she 
shall direct and assist in the development of activities to encourage Chapter and SHRM 
membership retention and growth and, together with the Chapter Administrator, shall maintain 
the official membership roster of the Chapter. He/she shall have such other powers and perform 
such other duties related to membership as the President may determine. The Vice President of 
Membership & Engagement must be a current member in good standing of SHRM throughout 
the duration of his/her term of office. 

Section 7.5: The Vice President of Education & Professional Development. The Vice President 
of Programs shall appoint the chair(s) of the Programs Committee(s). He/she shall direct and 
assist in the development of activities that are consistent with the goals of serving the 
professional and advancing the profession as established by the Chapter and SHRM. He/she shall 
direct and assist in the development of activities ( certification, college relations, mentoring and 
scholarships) that are consistent with the goals of serving the professional and advancing the 
profession as established by the Chapter and SHRM. He/she shall have such other powers and 
perfonn such other duties related to programs as the President may determine. 

Section 7. 6: The Vice President of Communication Strategy. The Vice President of 
Communications shall appoint the chair(s) of the Communications Committee(s). He/she shall 
direct internal (publications and website) and external (public relations and media) 
communications and liaison activities that are consistent with the goals of serving the 
professional and advancing the profession as established by the Chapter and SHRM. He/she shall 
have such other powers and perfonn such other duties related to communications as the President 
may determine. 

Section 7. 7: The Vice President of Community & Belonging. The Vice President of Community 
and Belonging shall appoint the chair(s) of the Advocacy and Empowerment Committees. He/
she shall direct and assist in the development of activities that are consistent with the goals of 
serving the professional and advancing the profession as established by the Chapter and SHRM. 
He/she shall have such other powers and perform such other duties related to workforce issues as 
the President may determine. 

Section 7.9: SHRM Core Leadership Areas (CLA). Core Leadership Areas identified by SHRM 
shall be represented among the officers of the Chapter Board of Directors. When SHRM changes 
its CLA designations, the President shall ensure Board representation of the CLA by 
reassignment of duties among current officers. New officer positions may be detennined 
necessary and added through the normal election process as outlined in Article 6 of these Bylaws. 
All Board officers are responsible for awareness sessions and initiatives in the particular CLA as 
detennined by the President and the Board. If there is a dedicated Certification CLA lead, this 
lead must be a SHRM member in good standing for the duration of his/her term of office and be 
SHRM certified. 








